


























1103 Employees granted leave of absence without pay shall retain their
seniority and benefits, but further seniority and benefits shall not accrue
during the said leave of absence.

1104 Maternity Leave - An employee, who:

a) has completed six (6) months of employment with the Clinic; and

b)  who submits a written application for leave at least eight (8) weeks
before the date specified by her as the date she intends to
commence such leave; and

c)  who provides the Clinic with a certificate of a duly qualified medical
practitioner certifying that she is pregnant and specifying the
estimated date of her delivery;
shall be granted maternity leave without pay consisting of:

i) seventeen (17) weeks if delivery occurs on or before date
specified in b) above; or

i)  seventeen (17) weeks plus the additional period if delivery
occurs after date specified in b) above.

1105 Maternity leave of absence must commence no later than two (2) weeks
prior to the expected date of delivery.

1106 Parental Leave:
An employee with six (6) months continuous employment with the Clinic
who:
a) inthe case of a female employee becomes the natural mother of
a child;
b) in the case of a male employee becomes the natural father of a

child, or assumes actual care and custody of his new-born child,
or

c) adopts a child under the law of the province;
Who submits a written application for leave shall be granted
parental leave up to seventeen (17) weeks duration.

1107 a)  An employee may, at the time the maternity leave is requested,
apply to extend the total time of her maternity leave, inclusive of
parental leave for a maximum of twelve (12) months in total. An
employee may, through unforeseen circumstances, request the
cancellation of her request for further leave as soon as those
circumstances are known.

b) An employee who adopts a child may apply to extend the leave up
to six (6) months.

1108 An employee planning to return to work following maternity and/or
parental leave shall notify the Clinic of her intent to return by providing
as much notice as possible, with a minimum of four (4) weeks.

1109 Sections 36(1) through 36(11) inclusive of the Employment Standards
Act respecting Maternity and Parental Leave shall apply "mutatis
mutandis”.



