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THIS AGREEMENT made as of the 4" day of FEBRUARY, 2016 AD Between:

RIVERVIEW HEALTH CENTRE
(The “Centre”)

and
THE WINNIPEG ASSOCIATION OF
PUBLIC SERVICE

OFFICERS
(The “Association”)

COLLECTIVE AGREEMENT

The masculine nouns and pronouns throughout this Agreement are used for succinctness and
refer to both females and males.

Article 1 - Definitions

101

Wherever used in this Agreement, the following definitions apply:

a)

b)

©)

d)

e)

Department means any designated part of the administration of the Centre which
is under the control of a Department Manager appointed by the President.

Department Manager means the Manager of a Department of the Centre.

Incumbent only means that the employee’s salary will be fixed at his current step
in his former salary range, and he will receive in full any general economic wage
increase negotiated between the Centre and the Association applied to that step in
that salary range.

Red-circled means that an employee’s salary will be fixed at his current step in his
former salary range, and he will receive one-half of the amount of any general
economic wage increase negotiated between the Centre and the Association, until
such time as his salary is at or below the maximum of the new range, at which
point the employee shall receive that maximum after which the employee will
receive in full any general economic wage increase.

"Length of Employment" shall mean the period of time since an employee last

became a full-time, part-time or temporary employee for purposes of calculating

all entitlements pursuant to this Agreement including, but not limited to, vacation

and "Length of Service" shall have a similar meaning. Conversion from full-time,
4



part-time or temporary status to casual status shall be considered a break in
service and no period of casual employment or prior full-time, part-time or
temporary employment shall be included in an employee's length of employment
or length of service even when a casual employee subsequently becomes a full-
time, part-time or temporary employee.

Length of employment shall include the unbroken/concurrent period of
employment with the City of Winnipeg as determined at the time of
disengagement.

102 Seniority will terminate if an employee:

a) resigns;

b) is discharged for just cause and not reinstated under the grievance or
arbitration procedure;

) is laid off

d) fails to report for work as scheduled at the end of a leave of absence or
suspension, without an explanation satisfactory to the Centre;

e) is promoted or transferred out of the bargaining unit and has completed the

trial period in the new position.

103  Seniority will continue to accrue if an employee:

a)
b)
c)
d)
e)

f)

g)

is on any period of paid leave of absence;

is on any period of paid income protection;

is on any period of paid vacation;

is on any period of unpaid leave of absence up to four (4) consecutive weeks;
is on any period of Workers Compensation benefits;

is on any period of approved unpaid leave of absence for Union purposes of
up to one year,

is on an approved parental or adoption leave.

104  Seniority will be retained but will not accrue if an employee:

a)
b)

c)

d)

is on unpaid leave of absence in excess of 4 consecutive weeks;

is absent on Workers Compensation and in receipt of the total and
permanent disability benefit established by Workers Compensation;

is laid off and fails to report for duty as instructed except where a laid off
employee is required to give notice to another Employer or where the laid off
employee fails to report due to illness and such illness is substantiated by a
medical certificate;

is on the trial period of an out-of-scope position.

Article 2 - Application of the Agreement

201  This Agreement shall apply to professional, administrative, and supervisory employees of
the Riverview Health Centre, with the exception of the following:

a)

Department Managers/Directors who meet all of the following criteria:



202

203

204

205

(1) are an integral part of the senior management team of a division and one
of whose major responsibilities is to perform management functions;

(i)  report directly to the President;

(iii)  act in the place of the President as required;

(iv)  head up a major division of the Centre.

b) Employees who fill exempt positions as set out in Schedule A which forms part of
this Agreement.

c) Any employees of the Centre covered by the following Certificates from the
Manitoba Labour Board:

(v) Certificate MLB*4482 held by the Manitoba Nurses Union, Local 1A

(vi)  Certificate MLB*3777 held by the Canadian Union of Public
Employees, Local 500.
But shall include those employees of the Centre in classifications set forth in Schedule B,
which forms part of this Agreement.

New classifications created during the term of this Agreement which fall within the scope
of this Agreement, shall be added to Schedule B.

It is mutually agreed that should either party herein seek any alterations to the scope of
the Application of this Agreement during the life of this Agreement said alterations shall

be made only with the mutual consent of both parties to this Agreement.

Part-Time Employees

All employees who are regularly scheduled to work fewer than the full-time hours of
work shall receive the wage rates and all monetary benefits under this Agreement on a
pro-rated basis according to their hours of work; and for the sake of clarity, any notice
periods or periods of time will not be pro-rated.

Casual Employees

A casual employee is one who is called in occasionally by the Employer to replace a
full time or part time employee or to supplement regular staff coverage.
Notwithstanding the provisions of this Agreement relating to monetary benefits, a
casual employee is only entitled to the following monetary benefits: the casual
employee shall be paid in accordance with the wage rates under this Agreement,
shall receive vacation pay at the rate of six (6%) of all hours worked in a bi-weekly
period, and shall be paid one and one half (1.5x) the basic rate of pay for that
position if required to work on a public holiday.



206

207

Term Emplovees

A term employee is one who is hired for a specific duration of time or for a specific
project or program. Term employees are covered by this Collective Agreement. The
duration of time for which a term employee may be hired shall not exceed (1) one year,
and can only be renewed one time unless extended by mutual agreement.

It is agreed that employees hired as maternity and parental leave replacement for a term
longer than one year and specified at the beginning of the engagement, shall not receive
severance pay so long as the person whom they are replacing returns to work at the time
originally set out in the terms of the engagement.

Full-Time Emplovees

Full time hours of work for all full time employees will be: (a) for Pharmacists and
Dieticians, 2080 hours per annum inclusive of two daily 20 minute break periods
and inclusive of a 1 hour meal period; (b) for all other classifications, 1820 hours per
annum inclusive of two daily 20 minute break periods and exclusive of a daily meal
period.

Article 3 — Management Rights

301

302

303

The Union recognizes the sole right of the Employer, unless otherwise provided in this
Agreement, to exercise its function of management under which it shall have, among
others, the right to maintain efficiency and quality of patient/resident/client care and
service delivery; the right to direct the work of its employees; the right to hire, classify,
assign to positions and promote; the right to determine job content and the number of
staff in a department; the right to demote, discipline, suspend, layoff and discharge for
just cause; the right to make, alter and enforce rules and regulations in a manner that is
fair and consistent with the terms of this Agreement.

The Employer, in administering the Agreement, shall act reasonably, fairly, in good faith,
and in a manner consistent with the Agreement as a whole.

In any emergency or disaster declared by the CEO or designate, employees are required
to perform duties as assigned notwithstanding any contrary provision in this Agreement.

Article 4 —Bargaining Agent

401

402

The Centre hereby recognizes the Association as the sole bargaining agent for the
employees covered by this Agreement, as stated in Article 2 herein.

The Centre agrees that, subject to two (2) weeks written notice, employees will be
allowed time off with pay for Association business of three (3) hours or more duration.



Notwithstanding the foregoing, leave for education-related Association business will only
be granted with:

a) the approval of the immediate Manager which shall not be unreasonably
withheld, and:

b)  the condition that the Association undertakes to reimburse the Centre for the
total cost of wages and benefits where it is necessary to replace the employee.
Article 5 - Salaries

501 The rates of pay for the various grades for the duration of this Agreement shall be as set
out in the Salary Schedule which forms Schedule B to this Agreement.

502 Long Service Step

a) Effective October 1, 2012, a Long Service Step equivalent to two percent (2%) shall
be added to Schedule B. Employees shall be eligible for the Long Service Step
identified in Schedule B upon completion of the following:

()  Twenty (20) or more years of continuous service; and
Giy The employee has been at the maximum step of their salary scale for a
minimum of twelve (12) consecutive months.

b) Employees who do not meet the above criteria on October 1, 2012 shall be eligible
for the Long Service Step on the employee’s anniversary date in which the employee
meets both conditions outlined in a) above.

Note: For the purpose of a) and b) continuous service shall be calculated based on
calendar years of service.

Article 6 - Vacations

Applicable to all staff employed by the Centre on or before June 12, 2012

601 With the intent of establishing March 31 as the date to which entitlement to annual
vacation leaves of all employees shall be computed, then all employees shall accumulate
vacation entitlement with pay, in accordance with his years of employment as
hereinafter provided:

a) The number of working days of paid annual vacation entitlement for employees
who, at the last preceding first day of April, had less than one year service shall be
equal to fifteen-twelfths (15/ 12™) of the number of months worked in the twelve
(12) month period immediately prior to the said first (1st) day of April, calculated
to the nearest half (1/2) day.



b) All employees who have completed one (1) year of service as of March 31 shall be
entitled to three (3) calendar weeks of annual vacation.

¢) All employees shall be granted four (4) calendar weeks of annual vacation in the
calendar year of their fourth (4™) anniversary of service and in each year thereafter.

d) All employees shall be granted five (5) calendar weeks of vacation in the calendar
year of their eleventh (11"™) anniversary of service and in each year thereafter.

e) All employees shall be granted six (6) calendar weeks of vacation in the calendar
year of their twenty-first (21%') anniversary of service and in each year thereafter.

If the number of months worked by an employee in the year prior to a vacation period is
less than twelve (12) months, the vacation to which he is entitled in that vacation period
shall be reduced proportionately to the number of months worked, calculated to the
nearest half (1/2) day.

Applicable to all staff hired after June 12, 2012

a)

b)

A full-time employee who has completed less than one (1) year's continuous
employment as of March 31 will be granted vacation on a percentage of hours
worked. Unless otherwise mutually agreed, the Employer is not obligated to permit
earned vacation to be taken until an employee has completed six (6) months of
employment. Such employee may, on request, also receive sufficient leave of
absence to complete any partial week of vacation.

All employees shall earn annual vacation at the rate of:

o three (3) weeks per year commencing in 1* year of employment.

o four (4) weeks per year commencing as of the anniversary date of their
fourth (4™ year of service.

o five (5) weeks per year commencing as of the anniversary date of their
eleventh (11") year of service.

o six (6) weeks per year commencing as of the anniversary date of their twenty
first (21%) year of service.

For part time employees, actual vacation accrual rate will be based on years of
service. Accumulated hours, based on the employees’ normal EFT, shall govern the
amount of paid vacation time for the current vacation year.

Part-time employees, who work additional available shifts or hours, shall accrue
vacation pay on the additional available shifts or hours worked. Additional vacation
time off does not accrue on additional available shifts or hours worked.

Such additional vacation pay shall be paid out as additional vacation pay during their
regular requested vacation period.



602

d) Unless otherwise mutually agreed between the employee and the Employer, part time

e)

2

h)

i)

)

k)

D

employees shall receive their entitled vacation over a period of time equivalent to the
vacation period of a full time employee earning at that same rate.

Vacation compensation earned as a result of working additional hours shall be paid in
accordance with the Employer’s past practice/policy. Part time employees are not
entitled to unpaid vacation days.

Vacation earned in any vacation year is to be taken in the following vacation year,
unless otherwise mutually agreed between the employee and the Employer.

Vacation entitlement for the vacation year following completion of the third (3™),
tenth (10™) and twentieth (20™) years of continuous employment shall be determined
by a pro-rata calculation based upon the two (2) rates of earned vacation.

Notwithstanding the dates of the vacation year, vacation entitlement shall be
calculated as at the end of the last full pay period of the vacation year.

Approved vacations will not be rescheduled except by mutual agreement between the
Employer and employee and insofar as such change does not affect departmental
operations or disrupt any other employees scheduled vacation.

Unless otherwise mutually agreed, all vacation shall be scheduled in one (1) week
blocks, where the vacation is taken between June 1% and September 30" of each
vacation year.

Upon request, an employee may be permitted to retain up to three (3) days of her
regular vacation for the purpose of taking such time off for personal reasons such as
religious observance or special occasion, as long as adequate notice is given to
accommodate scheduling.

Vacation time is to be utilized or scheduled on day(s) that the employee would
otherwise be scheduled to work as part of her/his established EFT.

When a conflict in vacation preference occurs for two (2) or more employees within

the same classification/department/program, a maximum of three (3) weeks’ vacation
may be taken at one time during the summer months (June 1 to September 30).

The Manager shall be responsible for arranging the holiday schedule prior to April 1% of
any year, taking into consideration the requests received from employees submitted prior
to March 15%.
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Article 7- Public Holidays

701

702

703

704

For purposes of this Agreement, Recognized (paid) Holidays shall be New Year's Day
(January 1st), Louis Riel Day (la journee Louis Riel), Good Friday, Easter Monday,
Victoria Day, Canada Day (July 1%), the first Monday in August, Labour Day,
Thanksgiving Day, Remembrance Day (November 11"), Christmas Day (December
25th), and Boxing Day (December 26th); and any other statutory holidays declared by
Federal or Provincial authority.

If any of the above holidays should fall on a Saturday or Sunday, it shall be observed on
an alternate day as set out by the Winnipeg Regional Health Authority (WRHA).

Any employee covered by this Agreement who works on a Public Holiday shall be
granted, in addition to his regular rate of pay, compensation at the rate of double time
either in time off, or in pay, the method of compensation to be at the discretion of the
Manager.

Christmas Eve

One-half (1/2) day shall be granted on the employee’s last normal working day
immediately proceeding Christmas Day. This holiday shall be granted as provided to
those employees who can be permitted time off. For those employees required to work,
payment shall be made at the regular rate of pay, and another one-half (1/2) day
compensating time off shall be granted at a time mutually convenient to the employee
and management.

Part time employees will be paid four point six two (4.62%) percent of their basic rate of
pay in lieu of time off on general holidays. Such holiday pay shall be included on each
regular pay, and is in addition to payment for time worked on a general holiday.

Article 8- Sick Pay Regulations

801

802

Sick Leave Defined

Sick leave means the period of time an employee is absent from work with full pay by
virtue of being sick or disabled or under examination or treatment of a physician,
chiropractor, or dentist or because of an accident for which compensation is not payable
under the Workers’ Compensation Act.

Annual Paid Sick Leave

Every employee will be credited with one and one-quarter (1%) days sick leave per
month. However, sick leave credits will not accumulate during the period an employee is
absent on non-paid leave of disability benefits.

11



803

804

805

806

807

808

Accumulation of Sick Leave

The unused portion of an employee’s annual paid sick leave shall accrue to his future
benefit.

Deductions from Sick Leave

A deduction shall be made from accumulated sick leave of all normal working days
absent due to sickness. No deductions for absences on account of sickness will be made
for period of two (2) hours or less, to a maximum of six (6) such absences per calendar
year.

An employee who has had accumulated sick credits and subsequently used all his credits

will be entitled to the benefit of this article regarding absences of two (2) hours or less to
the maximums noted above.

Use of Overtime or Compensation Time

After he has exhausted all sick leave credits, any employee, upon submitting a written
request to his Manager, may use for bona fide sick leave purposes any overtime or
compensating credits or vacation credits available to him.

Leave Without Pay

a) If an employee is to be absent for illness for a period exceeding their accumulated
sick leave credits, they must request, or cause someone on their behalf to request
a leave of absence in writing for the expected duration of convalescence within
ten (10) days of expiry of their accumulated sick leave credits. In such cases, an
employee shall be granted an unpaid leave of absence for a period of one (1)
month per year of service up to a maximum of twelve (12) months.

b) An employee who is accepted for benefits under the Long Term Disability Plan,
to commence immediately following the elimination period, will be entitled to

unpaid leave of absence of up to two (2) years.

Notification of Employer

Every employee shall immediately notify or cause someone on his behalf to notify his
Manager if he is unable to report to work through sickness.

Proof of Hlness

The Employer reserves the right to require a medical certificate or report to determine an
employee’s fitness to perform her normal duties or to determine eligibility for income
protection benefits.

12



809

810

811

812

813

814

Sickness While on Vacation

Where any employee is on vacation for more than three (3) days becomes sick to the
extent that he is hospitalized, provided such sickness is shown to be in excess of three (3)
days, such employee shall be allowed to use his sick leave credits for the period the
medical practitioner states he would have been unable to carry out his duties at work.

Abuses of Sick Leave

The Centre and the Association agree that suspected abuses of sick leave will be
investigated and proven instances of abuse will result in disciplinary action being taken
against the employee.

Right to See Sick Leave Record

Upon request to his Manager, the employee’s sick leave record will be made available for
him.

Sick Pay Supplement for Rehabilitative Emplovment

If as a result of sickness or accident, an employee is unable to perform the normal
functions of his position, but is, however, capable of performing in an alternate position
which the Centre is prepared to make available to the employee, the following shall

apply:

a) Upon medical certification satisfactory to a Medical Practitioner designated by the
Centre, the employee will be assigned to the alternate position at the appropriate
rate of pay for that position.

b) The employee shall be entitled on a bi-weekly basis to utilize his accrued sick
credits in units of one-half (%) days in order to supplement his rate of pay in the
alternate position; but the combination of sick pay supplement and rate of pay in
the alternate position shall not exceed the regular rate of pay in his former
position.

Sick Pay Supplement While on Disability Benefits

Where employees are utilizing sick credits to supplement disability pensions, sick leave
credits will be granted on a pro-rata basis. For example, an employee making up one
quarter (%) of his salary with sick leave credits would be eligible for one-quarter ('4) if
the sick leave accumulation normally granted to an employee working full time.

Sick Pay Supplement — Family Member

a) Subject to Article 802 of each one and one-quarter (1 %) days of sick leave credits
accumulated, one (1) day shall be reserved exclusively for the employee’s
personal use. The remaining one-quarter (.25) of a day shall be reserved for either

13



815

b)

the employee’s personal use or for use in the event of family illness as out lined in
Article 814 b). The Employer shall maintain an up to date record of the balance
of accumulated sick leave credits reserved for each of these purposes.

In the employee’s first year of employment, amend one (1) day to read three-
quarters (.75) of a day and amend one quarter (.25) of a day to read one half (.5)
of a day.

Subject to the provisions of 814 a), an employee may be allowed to utilize
accumulated sick leave credits for the purpose of providing care for a family
member who is ill. For purposes of this article, family member shall mean:
spouse, dependent child, parents, parent-in-law or any person for whom the
employee is the primary caregiver. In cases of suspected abuse, management may
require proof of illness of the family member as in Article 810.

A primary caregiver is defined as one who either temporarily or on a regular
and reoccurring basis provides care and assistance to the person.

Unused Sick Leave Credits

The Centre agrees that in the case of an employee who has unused sick leave credits, that
upon retirement, death or termination of service caused by the transfer of a departmental
function, either in total or in part, from the Centre or another administration said
employee shall be entitled, or his estate shall be entitled, as the case may be, to receive
payment for said unused sick leave credits by monetary payment or retirement leave (the
choice of receiving the said monetary payment or taking retirement leave to be in the sole
discretion of the employee) an amount equivalent to the total of:

a)

b)

<)

the number of unused sick leave days standing to his credit which were
accumulated during the last five (5) years of service multiplied by the daily rate of
his permanent or regular position in effect on his last day of service; and in
addition:

twenty-five percent (25%) of the number of unused sick leave days standing to his
credit which were accumulated during the period immediately preceding the last
five (5) years of service, multiplied by the daily rate for his permanent or regular
position in effect on his last day of service up to a maximum of one hundred and
thirty two (132) days (for part (b)).

For greater clarification, an employee who has acted in a higher classification(s)
for more than one hundred and twenty six (126) days in his last two hundred and
fifty two (252) days of service will have the rate of pay calculated on the basis of
an average based on time spent in permanent or acting classifications over the last
five (5) years (60 months) of service.

14



Article 9 - MPI Advance

901

a)

b)

d)

Where an employee is unable to work because of injuries sustained in a motor
vehicle accident he must advise his supervisor as soon as possible and he must
submit a claim for benefits to Manitoba Public Insurance. The employee shall be
entitled to receive full income protection benefits for any period of time deemed to
be a “waiting period” by MPI.

Subject to a), where an employee has applied for MPI benefits and where a loss of
normal salary would result while awaiting the MPI decision, the employee may
submit an application to the Centre requesting an advance subject to the following
conditions:

1) Advance payment(s) shall not exceed the employee’s basic salary as
defined in Article 5 (exclusive of overtime), less the employee’s usual
income tax deductions, Canada Pension Plan contributions, and EI
contributions;

i1) The advance(s) will cover the period of time from the date of injury in the
motor vehicle accident until the date the final MPI decision is rendered. In
no case shall the total amount of the advance exceed one hundred percent
(100%) of the value of the employee’s accumulated income protection
credits.

The employee shall reimburse the Employer by assigning sufficient MPI

payments to be paid directly to the Employer to offset the total amount of the

advance or by repayment to the Employer immediately upon receipt of payment
made by MPI directly to the employee.

In the event that MPI disallows the claim, including any appeal, the employee
shall be paid for the absence in accordance with the income protection provisions
of this Agreement and the Employer shall recover the total amount of the advance
from the employee’s accumulated sick time credits.

Upon request, the Centre will provide a statement to the employee indicating the
amount of advance received and repayment(s) made to the Centre.

Article 10 - Workers’ Compensation

1001

1002

1003

An employee who becomes injured or ill in the course of performing her duties must
report such injury or illness as soon as possible to her immediate supervisor.

An employee unable to work because of a work related injury or illness will inform the
Employer immediately, in accordance with established procedures, so that a claim for
compensation benefits can be forwarded to the Workers Compensation Board (WCB).

Workers Compensation payment will be paid directly to the employee by WCB.

15



1004

1005

1006

1007

1008

1009

By application from the employee, the Employer will supplement the award made by the
Workers Compensation Board for loss of wages to the employee by an amount equal to
ten percent (10%) of the WCB payment. Such supplementation shall continue for a
maximum period of six (6) months from the first day of supplement.

Regular net salary will be based on the employee’s basic salary (exclusive of overtime
and premiums) less the employee’s usual income tax deduction, Canada Pension Plan
contributions and unemployment insurance contributions, and any benefit plan
contributions which are waived under the terms of the plan.

By application from the employee, the Employer will supplement the award made by the
Workers Compensation Board for loss of wages to the employee by an amount equal to
ten percent (10%) of the WCB payment. Such supplementation shall continue for a
maximum period of six (6) months from the first day of supplement.

If at any time it is decided by the Workers Compensation Board that a supplement paid
by an Employer during a claim for Compensation Benefits must be offset against benefits
otherwise payable by the Workers Compensation Board, such supplementation shall
cease immediately and no further supplement shall be payable by the Employer.

Further to this, the Facility shall notify Workers Compensation of salary adjustments at
the time they occur.

Where an employee has applied for WCB benefits and where a loss of normal salary
would result while awaiting a WCB decision, the employee may elect to submit an
application to the Facility requesting an advance subject to the following conditions:

a)  Advance payment(s) shall not exceed the employee’s basic salary, less the
employee’s usual income tax deductions, Canada Pension Plan contributions and
EI contributions.

b)  The advance(s) will cover the period of time from the date of injury until the date
the final WCB decision is received, however, in no case shall the total amount of
the advance exceed seventy percent (70%) of the value of the employee’s
accumulated income protection credits.

c) The employee shall reimburse the Facility by assigning sufficient WCB payments
to be paid directly to the Facility to offset the total amount of the advance.

d)  Inthe event that the WCB disallows the claim, including any appeal, the employee
shall be paid for the absence in accordance with the income protection provisions
of this Agreement and the Facility shall recover the total amount of the advance by
payroll deduction.

€)  Upon request, the Centre will provide a statement to the employee indicating the
amount of advance payment(s) made and repayment(s) received by the Employer.

16



Article 11 - Changes in Working Conditions or Positions

1101

1102

The Centre agrees to notify the Association of any changes being made concerning the
duties, responsibilities and qualifications for any positions covered under this Agreement,
or of any proposed additions and deletions of positions covered by this Agreement, and to
hold discussion with the Association on such matters. See Article 26.

The Centre agrees to advise the Association concerning any studies and/or task forces
which might be instituted pertaining to any terms and conditions of employment for
positions covered by this Agreement.

Article 12 — Job Share

1201

1202

1203

1204

1205

1206

1207

When a position is posted, two (2) employees may apply to share that position. The
decision to allow two (2) employees to split a position rests solely with the Employer
who will consider the needs of the area.

Both employees shall be granted part time employment status, and shall earn benefits as
provided for in the Collective Agreement.

In the event that one (1) of the employees sharing the position is absent, e.g. sick leave,
vacation, leave of absence, etc. the other employee sharing the position may be required
to assume those shifts.

In the event that one (1) of the employees sharing the position resigns, and the
Employer’s decision is to allow this position to remain a job share position, the position
will be posted with the following wording noted on the job posting:

“This position is currently being filled by two (2) employees working part time. The
remaining employee wishes to continue working her portion of the position and she will
be allowed to do so if another employee is willing to work the other portion of the
position. If you wish to apply for the vacant portion of this position, please apply in the
normal manner stating same.”

Providing there is another employee willing to share the position, the remaining
employee will be maintained in the shared position.

If the Employer’s decision is to no longer allow this position to remain as a job sharing
position, or if no employee is willing to share the position with the remaining employee,

the posted position will be offered to the remaining employee.

If the remaining employee refuses to accept the position, the position may be offered to
the most suitable applicant.

17



1208  The remaining employee will then be offered any part-time position for which she is
qualified, that is currently vacant and if none is available, she shall be dealt with in
accordance with Article 28.

Article 13 - Promotions

1301 Job-Posting

a)

b)

The Centre agrees prior to filling a vacant position covered by this Agreement and
newly created positions which fall within the scope of this Agreement, the position
shall be bulletined, except as outlined below:

1) Positions may be filled on an “acting” basis without a bulletin for a period
not normally to exceed six (6) months. Where such an “acting”
appointment does exceed six months and where the Centre has good
reason to believe that the situation will continue beyond a further six (6)
months, the vacancy shall be bulletined. The Centre will do all that it is
reasonably able to do to keep any extensions of the first six (6) months to
a minimum.

i1) It will not be necessary to bulletin a vacancy that is to be filled through
return of an employee from authorized leave of absence, through
redeployment of a supernumerary employee, or through redeployment of
an employee for rehabilitative purposes, subject to the Agreement of the
Association, which shall not be unreasonable withheld.

1i1) It will not be necessary to bulletin a position where it is mutually agreed
between the Centre and the Association that, because of extenuating
circumstances, a bulletin is not appropriate.

iv) It shall not be necessary to bulletin a position which has been assigned a
higher salary level as a result of reclassification to the benefit of the
incumbent.

For positions covered by this Agreement, the Centre agrees to post job bulletins
within the Centre, and not make an appointment to the position until seven days
from the date of posting.

The Centre agrees to notify the Association in writing of all vacancies and newly
created positions within the scope of this Agreement at the same time said
vacancies and newly created positions are bulletined as per sub-paragraph (a)
above. Further, the Centre agrees to notify the Association in writing of the name
of the person who obtained the position within seven (7) days of the filling of said
vacancy or newly created position.



1302 Appointments and Promeotion

1303

1304

a)

b)

It is mutually agreed between the parties herein that in filling vacancies and newly
created positions, emphasis shall be placed upon individual ability, achievement
and performance rather than length of service with the Centre, but length of
service shall nevertheless be considered by the Centre in filling vacancies and
newly created positions.

The date on which the successful applicant is appointed to his new position will
be determined by the Centre, normally within sixty (60) calendar days following
selection.

Where an employee is promoted to a higher salary grade, that employee shall
receive the step nearest to the pay received before the promotion that gives an
increase at least equal to the lowest increase provided between steps in the salary
grade to which the promotion is made.

Annual Increments

a)

b)

d)

Continuing with the current practice, an employee who is eligible to receive an
annual increment will receive that increment unless he performs unsatisfactorily.

An employee will be eligible to receive an annual increment on the anniversary of

the date he was appointed to his position (the “anniversary date”).

An employee who is placed in a higher rated position in an acting capacity, who
receives the rate of pay of that higher rated position, and who continues in an
unbroken period of temporary appointment to that position, will be eligible for the
annual increment of the higher rated position effective on the anniversary of the

date he took on the duties of the higher rated position (the “anniversary date”).

An employee who is appointed to a permanent position directly following a
period of acting in that position will be eligible for the annual increment of the
higher-rated position effective on the anniversary of the date he took on the duties

of the higher rated position (the “anniversary date”).

The anniversary date of an employee who has taken a general unpaid leave of

absence greater than one month’s duration will be moved to a date later in time in
an amount equal to the total period of that leave.

Temporary Changes in Position

a)

Notwithstanding anything hereinbefore contained, a permanent employee who
accepts a temporary or term position shall, upon termination of that position, be
placed in a permanent position comparable to, and at an administrative salary level
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b)

and step not less than, that held prior to the employee’s appointment to the
temporary or term position.

If there is not a comparable position available, the employee shall be allowed to
revert to his original position. Should the employee revert to his original position,
every effort will then be made to place the person occupying the original position
into a comparable position at the same administrative salary level and step.

When an employee is required to assume essentially all the duties and
responsibilities of a higher rated position for a continuous period of time in excess
of six (6) weeks, he shall receive at least the minimum salary of the position in
which he is acting. In any event, he shall be paid no less than the lowest step that
provides for a full increment above his regular salary. This temporary salary
adjustment will commence at the end of the first six (6) weeks continuous acting
time 1in that position, but will not include payment for the first six (6) weeks.

Article 14 - Probationary Period

1401 Any employee engaged by the Centre into a WAPSO position shall serve a probationary
period of six (6) months unless otherwise stipulated for a lesser time period at the time of
appointment, or extended in accordance with this Agreement. The probationary period
may be extended in accordance with the Agreement to a maximum of twelve (12)
months.

1402

Trial Periods

a)

b)

Any employee transferred or promoted shall retain rights in the position which he
held prior to such transfer for a period of six (6) months. During this six (6)
month trial period he may return to his former position at his own request or at
the instance of management if found unsuitable without loss of accumulated rights
except for promotions that may have taken place during the period of his absence
and which were dealt with in accordance with the provisions of this Collective
Agreement.

Notwithstanding the foregoing, where in the opinion of the Manager,
circumstances so warrant, the extension of a probationary period shall be affected
by advising the employee involved in writing of the extension with a copy to the
Association. Any trial period extensions shall be effected either at the time of
appointment or within the initial trial period. Where such trial period extensions
are approved, during the period of the extension, the employee may return to his
former position at his own request or at the instance of management if found
unsuitable.

1403 The Centre will provide reasons to the employee for any decision to extend probation, to
return the employee to his former position if found unsuitable, or to dismiss said
employee during a probationary period.
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Article 15 - Management Relations Committee

1501 A Management Relations Committee, comprised of three (3) members of the Association

local executive or bargaining unit or their designates, and three (3) members of the
Centre appointed by the President shall meet on an “as required” basis at the request of
either party to consider matters of mutual concern.

Article 16 - Overtime and Standby

1601

Where an employee feels he is working an inordinate amount of overtime hours or is
required to perform an inordinate amount of standby duty, then he shall first contact his
Manager who shall make such arrangements as he deems fair and reasonable. If the
employee feels that the Manager has not resolved the matter, then he may report the
matter to the Director if applicable. If the employee feels that the Director has not
resolved the matter, then he may refer the matter to the Chief Human Resources
Officer.

Article 17 - Leave of Absence

1701

1702

Bereavement Leave

An employee shall be granted up to four (4) regularly scheduled consecutive days
leave without loss of pay and benefits in the case of the death of a parent, step-
parent, wife, husband, child, stepchild, brother, sister, mother-in-law, father-in-law,
common-law spouse, same sex partner, daughter-in-law, son-in-law, brother-in-law,
sister-in-law, grandparent, grandparent-in-law, grandchild, former guardian, fiancé
and any other relative who had recently been residing in the same household. Such
days may be taken only in the period which extends from the date of death up to and
including the day following internment or four (4) calendar days following the
death, whichever is greater. Bereavement leave may be extended by up to two (2)
additional days without loss of pay and benefits as may be necessitated by reason of
travel to attend the funeral. One (1) Bereavement Leave day may be retained at the
employee’s request for use in the case where actual interment or cremation is at a
later date.

Funeral Leave

An employee who has completed six (6) months of service with the Centre shall be
granted one (1) day leave without loss of salary or wages to attend a funeral as a
pallbearer. Where circumstances warrant, such leave may be extended at the discretion
of the Manager or his designate. Necessary time off up to one (1) day at basic pay
may be granted an employee to attend either a funeral or initial memorial service as
a mourner.
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1703

1704

1705

General Leave

An employee may be granted leave of absence without pay and without loss of
accumulated benefits for compassionate or other special reasons on approval of the
Manager.

To the extent possible and practical, the terms of employment for the employee upon his
or her return from a general leave of absence in excess of thirty (30) days shall be
established in writing between the employee, the Centre, and the Association, at the time
of the approval of the leave of absence.

Jury or Court Witness Duty

The Centre will grant a leave of absence with pay to an employee who is required to be
absent from his duties as a result of Jury or Court proceedings except those occasioned
by the employee’s private affairs. The employee will turn over to the Centre the
payments he received for such service, excluding payments for traveling, meals, or other
expenses. The employee will present proof of service and payment received.

Parenting Leave

1. Parenting Leave consists of Maternity and Parental Leave. Parental Leave includes
Paternity and Adoptive Leave. An employee shall be granted leave of absence for up
to fifty four (54) weeks where she/he qualifies for Parenting Leave.

This article shall also apply to same sex relationships.

2. An employee granted either parental leave or maternity leave in accordance with
this Agreement will be entitled to the continuation of pension and group life
coverage as if they were at work at their regular salary. Employees must make
their own normal contribution. As well, coverage under the dental and vision
plans will continue as if they were at work.

3. On return from Parental Leave, the employee will be placed in a comparable
position at not less than the same wages as their position prior to commencement
of Parental Leave and without loss of service which had accumulated at the date of
their departure.

4. An employee on Parental Leave shall remain eligible for promotion providing the
employee is available when required by the Department.

S. An employee who qualifies for Maternity Leave may apply for such leave in
accordance with either Plan "A" or Plan "B" but not both.

6. The Employer may require an employee to commence maternity leave if the state of
her health is incompatible with the requirements of her job, and such time shall be in
addition to the leave she is otherwise entitled to under this article.
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f An employee may end maternity or parental leave earlier than the expiry date of the

leave by giving the Employer written notice at least two (2) weeks before the day the
employee wants to end the leave.

1706 Parental Leave

1. In order to qualify for Parental Leave, an employee must:

a)  be the natural mother of a child; or

b)  be the natural father of a child or must assume actual care and custody of his
newborn child; or

c)  adopt a child under the law of the province.
2. An employee who qualifies under the above must:
a)  have completed six (6) continuous months of employment; and

b)  except in the case of Adoption Leave, in accordance with 1.c) above, submit to
the Employer an application in writing for Parental Leave at least four (4)
weeks before the day specified in the application as the day on which the
employee intends to commence the leave.

¢) in the case of Adoption Leave in accordance with 1.c) above, the employee
shall notify the Employer when the application to adopt has been approved
and shall keep the Employer informed as to the progress of the application.
The employee shall be entitled to commence adoption leave upon being
notified by the agency involved that a child is available for placement.

3. An employee who qualifies in accordance with the above is entitled to Parental
Leave without pay for a continuous period of up to thirty seven (37) weeks. In no
case, however, shall any employee be absent on Maternity Leave plus Parental Leave
exceeding fifty four (54) consecutive weeks.

Where Maternity and/or Parental Leave exceeds seventeen (17) weeks, the employee
may elect to carry over to the next vacation year, up to five (5) days of current annual
vacation. The balance of the current annual vacation will be paid out at a time
immediately following the period during which EI benefits were payable (even if this
period extends into the following vacation year).

Any vacation earned up to the time of the commencement of leave will be retained
and will be available to be taken in the following vacation year.

4, Subject to 1706-5. below, Parental Leave must commence no later than the first
anniversary date of birth or adoption of the child or of the date on which the child
comes into actual care and custody of the employee.
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5 Where an employee takes Parental Leave in addition to Maternity Leave, the
employee must commence the Parental Leave immediately on the expiry of the
Maternity Leave without a return to work unless otherwise approved by the
Employer.

6. An employee may end maternity or parental leave earlier than the expiry date of the
leave by giving the Employer written notice at least two (2) weeks before the day the
employee wants to end the leave.

1707 Maternity Leave

Maternity Leave Plan A

1.

o

3.

In order to qualify for Plan A, a pregnant employee must:
a) have completed six (6) continuous months of employment with the Employer.

b) submit to the Employer an application in writing for leave under Plan A at
Jeast four (4) weeks before the day specified by her in the application as the
day on which she intends to commence such leave;

c) provide the Employer with a certificate of a duly qualified medical practitioner
certifying that she is pregnant and specifying the estimated date of her
delivery.

. An employee who qualifies is entitled to and shall be granted maternity leave

without pay consisting of:
a) a period not exceeding seventeen (17) weeks if delivery occurs on or before
the date of delivery specified in the certificate mentioned in Clause 1707 1. ¢)

b) a period of seventeen (17) weeks plus an additional period equal to the period
between the date of delivery specified in the certificate mentioned in Clause
1707 1. ¢) and the actual date of delivery, if delivery occurs after the date
mentioned in that certificate.

¢) the Employer shall vary the length of maternity leave upon proper certification
by the attending physician or recommendation by the Department Head.

a) An employee who has been granted maternity leave shall be permitted to
apply up to a maximum of ten (10) days of her accumulated sick leave against
the Employment Insurance waiting period. These ten (10) days shall be
pro rated for part time employees based on their equivalent to full time status.

b) should the employee not return to work following her maternity leave for a
period of employment sufficient to allow re-accumulation of the number of
sick days granted under subsection (a), the employee shall compensate the
Employer for the balance of the outstanding days at the time of termination.
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Approved sick leave with pay granted during the period of return shall be
counted as days worked.

Maternity Leave Plan B (Applies only to permanent full time and part time employees)

1. In order to qualify for Plan B, a pregnant employee must:

a)

b)

d)

have completed six (6) continuous months of employment with the Employer if
she is a full time employee and seven (7) continuous months of employment
with the Employer if she is a part time employee;

submit to the Employer an application in writing, for leave under Plan B at least
four (4) weeks before the day specified by her in the application as the day on
which she intends to commence such leave;

provide the Employer with a certificate of a duly qualified medical practitioner
certifying that she is pregnant and specifying the estimated date of her delivery;

provide the Employer with proof that she has applied for Employment Insurance
benefits and that the CEIC has agreed that the employee has qualified for and is
entitled to such Employment Insurance benefits pursuant to the Employment
Insurance Act.

2. An applicant for Maternity Leave under Plan B must sign an agreement with the
Employer providing that:

a) she will return to work and remain in the employ of the Employer for at least six

b)

(6) months following her return to work, except that where an employee is the
successful applicant for a part time position which commences on the date of her
return from Maternity Leave or at any time during the six (6) months following
her return from Maternity Leave, she must remain in the employ of the Employer,
and work the working hours she would have otherwise worked in the higher EFT
position during the six (6) month period, and

she will return to work on the date of the expiry of her maternity leave and where
applicable, her parental leave, unless this date is modified by the Employer, and

should she fail to return to work as provided under a) and/or b) above, she is
indebted to the Employer and she shall repay a portion of the “top up™ as
follows:

Monetary value of top up provided
(value is based on hours paid at regular
rate of pay in 6 months prior to leave) = X  no. of hours not worked
Hours of service required to be worked
(based on monetary value)

3. An employee who qualifies is entitled to a maternity leave consisting of:
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a) a period not exceeding seventeen (17) weeks if delivery occurs on or before the date
of delivery specified in the certificate mentioned in 1707 1. ¢) or

b) a period of seventeen weeks plus an additional period equal to the period between
the date of delivery specified in the certificate mentioned in 1707.1.a) and the actual
date of delivery, if delivery occurs after the date mentioned in that certificate;

¢) the Employer shall vary the length of maternity leave upon proper certification by
the attending physician or recommendation by the Department Head.

4. During the period of maternity leave, an employee who qualifies is entitled to a maternity
leave allowance with the SUB Plan as follows:

a) for the first two (2) weeks an employee shall receive ninety three (93%) of her
weekly rate of pay;

b) for up to a maximum of fifteen (15) additional weeks, payments equivalent to the
difference between the El benefits the employee is eligible to receive ninety three
(93%) percent of her weekly rate of pay;

¢) it is understood that the amount of the payment made by the Employer under a) and
b) above shall not, when combined with the EI benefit, and any other earnings
received by the employee, exceed ninety three (93%) of the employee's normal
weekly earnings.

d) all other time as may be provided under this article shall be on a leave without pay
basis.

5. Plan B does not apply to employees who normally are subject to seasonal lay off.

A leave of absence under Plan B shall be considered to be an unpaid leave of absence.
Income protection credits and vacation entitlement shall not accrue.

1708 Benefits While on Leave Without Pay

Employees who are on an authorized leave of absence, without pay, will be allowed, on
request, to pay the premiums for all benefits as provided in this Agreement within the
policies and regulations governing said benefits.
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1709 Compassionate Care Leave

An employee shall receive compassionate care leave without pay to provide care or
support to
seriously ill family member, subject to the following conditions:

a)

b)

c)

d)

g)

An employee must have completed at least (30) days of employment as of the
intended date of leave.
An employee who wishes to take a leave under this section must give the
Employer notice of at least one (1) pay period, unless circumstances
necessitate a shorter period.
An employee may take no more than two (2) periods of leave, totaling no
more than eight (8) weeks, which must end no later than twenty-six (26)
weeks after the day the first period of leave began. No period of leave may
be less than one (1) week’s duration.
For an employee to be eligible for leave, a physician who provides care to the
family member must issue a certificate stating that:
1) a family member of the employee has a serious medical condition with
a significant risk of death within twenty-six (26) weeks from:
i) the day the certificate is issued, or
ii) if the leave was begun before the certificate was issued, the day
the leave began; and

2) the family member requires the care or support of one (1) or more
family members.

The employee must give the Employer a copy of the physician’s
certificate as soon as possible.

A family member for the purpose of this article shall be defined as:

a spouse or common-law partner of the employee;
ii) a child of the employee or a child of the employee’s spouse or
common-law partner;
iii) a parent of the employee or a spouse or common-law partner
of the parent;
iv) or any other person described as family in the applicable
regulations of the Employment Standards Code.

An employee may end their compassionate leave earlier than eight (8) weeks
by giving the Employer at least forty-eight (48) hours’ notice. Where an
employee has been provided necessary time off under this section, and where
the Employer has made arrangements for alternate staffing for covering the
anticipated absence, the Employer shall have the right to cancel the relief
shifts scheduled to cover the anticipated absence without additional cost.

Seniority shall accrue as per Article 102



h) An employee may apply to utilize available income protection to cover part
or all of the two (2) week Employment Insurance waiting period.

i) In the event that the death of a family member occurs during this period of
leave, the employee shall be eligible for Bereavement Leave as outlined in
Articles 1701 and 1702.

Article 18 - Employee Grievances

1801

1802

1803

1804

The word “Grievance” used throughout this Article shall mean a complaint involving any
matter relating to wages, hours of work, other terms or conditions of employment, or any
other working condition of any employee covered by this Agreement and shall include,
without restricting the generality of the foregoing, any difference between the parties
relating to the meaning, interpretation, application or alleged violation of this Agreement,
or any part thereof.

It is always preferable that employee/employer differences be resolved directly between
the employee and his supervisor. Where that is not possible, the grievance procedure 1s
intended to provide a process of resolution that is positive and constructive. The
grievance procedure outlined hereafter is an extension of the problem solving process,
and is intended to resolve differences in an expeditious manner so far as possible. In
keeping with that intent, the parties agree to disclose and exchange all particulars and
information, excluding internal privileged documents, respecting the matters of the
grievance, throughout the grievance process and at all times as early as reasonably
possible to promote settlement at the earliest possible stage.

Preamble

1) Steps 1 to 3 of the following procedure shall apply to all matters of grievance with
the exception of disciplinary matters. In the case of matters of a disciplinary
nature, an employee who feels he has been unjustly dealt with may proceed
directly to Step 2 of the following procedure.

i1) Notwithstanding the time limits specified in the following grievance procedure,
longer time periods may be substituted by mutual agreement. Such agreement
shall not be unreasonably withheld.

Grievance Procedure

Should any employee subject to this Agreement believe he has been unjustly dealt with,
or that any of the provisions of this Agreement have been violated, he shall attempt to
resolve the grievance in the following manner:

Step 1
Within thirty (30) working days of the event, or final event in a series of events
which have occurred over a period not to exceed twelve (12) months, or of the
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1805

1806

1807

alleged violation of the Collective Agreement, the employee shall discuss the
matter with his immediate Manager.

Step 2

If the employee does not obtain satisfaction from the immediate Manager and
wishes to pursue the grievance further, then the employee shall, within Sixty (60)
working days of the event outlined in Step 1 or, if the event in question is a
disciplinary matter, within fifteen (15) working days of disciplinary action, and
either by himself or through the Association, refer the matter to the Human
Resource Consultant, who shall meet with the Association and the employee
within fifteen (15) working days of the receipt of the referral and render a
decision within ten (10) working days of the meeting.

Step 3

If the decision of the Human Resource Consultant fails to resolve the grievance
to the satisfaction of the aggrieved employee, the Association and/or the
aggrieved employee may appeal the decision in writing to the Chief Human
Resources Officer and request and receive a hearing within thirty (30) working
days of the receipt of the appeal. Such appeal shall be submitted within forty five
(45) working days of the written decision of the Human Resource Consultant.
The Chief Human Resources Officer shall render his decision within thirty (30)
working days after the hearing has been held.

Step 4
If the decision of the Chief Human Resources Officer fails to resolve the
grievance to the satisfaction of the Association, the Association may decide to go
to arbitration and, having made that decision, they shall within thirty (30) working
days of receiving the written decision of the Chief Human Resources Officer,
refer the grievance to arbitration, in accordance with the provisions of Article 20
of this Agreement.

The Centre agrees to recognize the Association as the sole agency through which
grievances covered under this Article will be processed; provided that this will not
prevent an employee from processing a grievance on his own behalf in accordance with
the provision of Steps 1 to 3 of this Article.

The Association may process a grievance of a general nature (called a “policy grievance”)

with respect to matters of dispute which affect the general membership of the
Association. Such a policy grievance would be processed in accordance with the
provisions of this Article.

In the event of any controversy concerning the meaning, interpretation or alleged
violation of this Agreement or any portion thereof, and in the event that a satisfactory
adjustment cannot be reached between the parties by following the procedures outlined in
Steps 1 to 3 above, either party may submit such dispute to Arbitration. It is agreed
between the parties that in those cases it is desirable to use a single arbitrator.
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1808 A single arbitrator will be used unless the parties agree to invoke a three (3) person

Board, using the process set out in Article 20 of this Agreement.

Article 19 - Association Dues

1901

1902

1903

1904

1905

The Centre agrees to deduct from the salaries of each employee covered by this
Agreement, whether or not the employee is a member of the Association, the amount of
the regular bi-weekly Association dues, and/or any uniform special assessment
authorized at a general meeting of the Association, payable by a member of the
Association, except that where the employee is not a member of the Association, the
amount deducted shall not include any portion of such dues that is payable in respect of
pension, superannuation, sickness, insurance or other benefits that are available only to
persons who are or have been members of the Association or in special assessments
payable by members of the Association.

The Centre agrees to remit the amounts deducted under sub paragraph 1. above to the
Association bi weekly and further agrees to inform the Association bi-weekly of the
names of the employees from whose wages deductions have been made under Article
1901 and the amounts so deducted from each employee’s wages.

Where an employee covered by this Agreement has satisfied the Manitoba Labour Board
that by reason of religious beliefs he is by conscience opposed to (i) joining the
Association and (ii) paying dues to the Association, the Centre shall not remit to the
Association the amounts deducted in compliance with Article 1901, but shall remit the
amounts so deducted to a charity agreed upon by the employee and the Association, and
if no Agreement can be concluded regarding the charity to which said amounts are to be
paid, the Centre shall pay said amounts to a charity designated by the Manitoba Labour
Board.

The Centre further agrees with the Association that the said deductions shall continue
during the life of this Agreement and after the expiry date thereof, during the entire
period that any negotiations, including arbitration, are proceeding with a view to
concluding a new Collective Agreement.

In consideration of the premises and of the Centre making the compulsory deduction of
Association dues as herein provided, the Association agrees to and does hereby
indemnify and save the Centre harmless from all claims, demands, actions and
proceedings of any kind and from all costs which may arise or be taken against the Centre
by reason of the Centre making the compulsory deduction of Association dues provided
for in Article 1901 hereof.

Article 20 - Arbitration

2001

In connection with any matters pertaining to wages and working conditions covered in
this Agreement, the Centre and the Association agree that the bargaining representatives
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2002

2003

2004

2005

2006

2007

2008

2009

2010

chosen by the Association shall meet with the Chief Human Resources Officer for the
purpose of negotiating wages and working conditions.

If negotiations in regard to the matters outlined in subparagraph 1. above shall fail, any
dispute between the Centre and the Association regarding wages and working conditions
as therein set forth shall be settled by reference to an arbitration board of three (3), one
(1) to be chosen by the Centre and one (1) by the Association and the third (who shall be
Chairman) by the two (2) so chosen.

The selection of an arbitrator by each party to the arbitration shall be made within twenty
(20) days after the written request for arbitration has been received, and the other party to
the arbitration shall be notified of such selection forthwith.

If either party fails to appoint its arbitrator as herein provided, then the other party may
request the Manitoba Labour Board to select such arbitrator.

If the two (2) arbitrators appointed as herein provided shall fail within fourteen (14) days
from the date of their last meeting, to agree upon the third (3) arbitrator the said two (2)
arbitrators shall then forthwith request the Manitoba Labour Board to select such
arbitrator.

Where the parties agree to a single Arbitrator, he shall be selected by mutual consent. In
the event the parties cannot agree on a single Arbitrator within twenty (20) working days,
the arbitration will revert to a three (3) man board.

An Arbitrator of a Board of Arbitration appointed pursuant to this Article, shall meet and
hear the evidence from the Association and from the Centre, and shall issue an award
within ninety (90) calendar days after completion of hearing the evidence, unless the
parties hereto agree to extend or abridge the time for issuance of the award. An award
issued by an Arbitrator, or by a majority in the case of a Board of Arbitration, shall be
deemed to be final and binding on all parties to the arbitration.

An Arbitrator of a Board of Arbitration shall have the authority to determine whether any
matter referred to it is arbitrable.

The Centre and the Association agree that each will bear an equal share of the fees and
expenses incurred as a result of the appointment of a single arbitrator, and in the case of a
Board of Arbitration, the Centre and the Association agree that each will be responsible
for the fees and expenses of their respective appointees and that each will bear an equal
share of the fees and expenses of the Chairman of the Board of Arbitration.

An Arbitrator or a Board of Arbitration hearing an arbitration relating to a grievance shall

not be authorized to make any decisions inconsistent with the provisions in this
Collective Agreement.

31



Article 21 - Letters of Understanding and of Agreement

2101 The parties hereto agree that the Letters of Understanding and of Agreement attached
hereto and marked as Schedules A, B, C, D, E, F, G, H, [, J, K, L, M, N and O form part
of this Agreement and are binding on the parties hereto.

Article 22 - Duration, Renewal or Revision of Agreement

2201 This Agreement shall become effective and operative from and including April 1, 2014
and shall continue in force and in effect up to and including the date of the expiry of
the MAHCP Collective Agreement currently being negotiated at the Central
Bargaining table unless terminated or renewed as hereinafter provided.

2202 Should either party to this Agreement desire to renew, revise or terminate this
Agreement, then not less than sixty (60) days nor more than ninety (90) days prior to the
expiry date of this Agreement such party shall give written notice to the other party of
such intent.

2203 Following receipt of the written notice to renew or revise the Agreement, the parties will
arrange to exchange particulars related thereto and be prepared to commence negotiations
within thirty (30) calendar days of such exchange.

2204 Only those matters referred to in the said particulars shall be subject to negotiations
unless otherwise mutually agreed upon.

2205 Should any law now existing or hereafter enacted or any proclamation, regulation or edict
invalidate any portion of this Agreement, the entire Agreement shall not be invalidated
thereby and either party hereto may reopen negotiations on the invalidated portion by
giving notice to the other party.

Article 23 - Technical Information

2301 The Centre shall make available to the Association, on request, existing information
required by the Association such as job descriptions, positions in the bargaining unit,
wage rates, and financial and actuarial information pertaining to benefit plans.

Article 24 - Dental Plan
2401 It is hereby agreed by the Centre and the Association that commencing January Ist, 1981,
the Centre shall pay one hundred percent (100%) of the premium cost of a Dental Plan

which will provide payment according to the Dental Fee Guide in effect from time to
time as approved by the Manitoba Dental Association.
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2402

2403

Pursuant to the terms of the Dental Plan, coverage will be provided to the Centre’s
employees, including members of the Association as defined by the Collective
Agreement and eligible dependents of such members.

Employees can access information about their plan from the Manitoba Blue Cross at
http://www.mb.bluecross.ca

Article 25 - Vision Care

2501

2502

2503

The Riverview Health Centre agrees to continue a standard Blue Cross Vision Care Plan
for eligible employees and their eligible dependent(s) with one hundred percent (100%)
of the cost of the Plan to be paid by the Centre.

Eligibility for benefits and the definition of dependent(s) shall be consistent with those
utilized by the Riverview Health Centre Dental Plan. Maximum benefits payable under
this Plan shall be:

For full-time employees/dependent(s) - $175.00 per eligible person in a twenty four (24)
month period;

For part-time employees/dependent(s) - $87.50 per eligible person in a twenty four (24)
month period.

This benefit shall be adjusted from time to time during the length of this Collective
Agreement so that the benefit received by employees in the WAPSO bargaining unit in a
calendar year will be not less favourable than that received by a majority of other Centre
employees who receive this benefit.

Article 26 - Classifications

2601

2602

New classifications

When a new job is to be created within the scope of this Agreement, the Centre will
notify the Association in writing before establishing the new job or rate of pay, and will
provide a job description to the Association outlining the duties and responsibilities of the
position. The parties shall negotiate the rate of pay; in the event that agreement is not
reached on the rate, the Association may treat the negotiations as a completion of Steps 3
and 4 of the grievance procedure and proceed to arbitration. This shall not preclude the
Centre from filling the position at the Centre’s proposed salary rate. Any adjustment
made by the arbitrator shall be made retroactive to the date the position was filled.

Changes to existing classifications

When changes are made to an existing job within the scope of this Agreement, the Centre
will notify the Association in writing before making the changes, and will provide a job
description to the Association outlining the changes in duties and responsibilities of the
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2603

position. The parties shall negotiate the rate of pay; in the event that agreement is not
reached on the rate, the Association or the Centre may treat the negotiations as a
completion of Steps 3 and 4 of the grievance procedure and proceed to arbitration.

If the changes are such that the Centre proposes to increase the rate, then the rate will be
so increased. Any further upward adjustment made by the arbitrator shall be made
retroactive to the date the changes were made.

If the changes are such that the Centre proposes to decrease the rate, then the incumbent
will be treated as incumbent only for three years and red-circled thereafter, for so long as
the incumbent holds the position. Any person filling the position who is not an
incumbent in the position will receive the rate proposed by the Centre; any further
upward adjustment made by the arbitrator shall be made retroactive to the date that
person filled the position.

Maintenance of full-time status

No full-time employee will be changed from full-time to part-time or casual without the
consent of the Association, which will not be unreasonably withheld.

L ]
Article 27 - Pensions

2701 The parties agree to participate in the Winnipeg Civic Employees Benefit Program (the

2702

2703

2704

“Program”) and to be bound by its terms and conditions, including any applicable trust
agreements, plan texts or other governance documents, written polices and guidelines.
The Program shall consist of the Winnipeg Civic Employees Pension Plan, the Winnipeg
Civic Employees Disability Plan and the Winnipeg Civic Employees Early Retirement
Arrangement;

Any disputes with respect to member benefits under the Program shall not be subject of
the grievance and arbitration procedure under this Agreement, but shall be subject to
adjudication under the terms of the Program documents and such procedures that the
Program Trustees may adopt from time to time, or such procedures as may otherwise be
available at law.

This benefit shall be adjusted from time to time during the length of this Collective
Agreement so that the benefit received by employees in the WAPSO bargaining unit in a
calendar year will be not less favourable than that received by a majority of civic
employees who receive this benefit through the Employee Benefits Program.

Employees can access information about their Pension Plan at http://wcebp.ca/
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Article 28 - Notice of Resignation or Retirement

2801 A permanent employee desiring to leave the service of the Centre shall, unless excused
therefrom by the Manager, give notice thereof in writing as follows:

a)  Sixty (60) calendar days notice, exclusive of vacation time and pre-retirement
leave, in the case of a retiring employee. The employee shall have the right to
rescind such notice up to the last twenty (20) working days of the notice;

b) Twenty (20) working days notice, exclusive of vacation time, in the case of a
resigning employee.

IN WITNESS WHEREOF the parties hereto have executed this Agreement as of the day and
year first above written.

For the

4

For the Winnipeg Association of Public Service Officers.

A)\L’L,\ \\\m
Cj \
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SCHEDULES TO THE COLLECTIVE AGREEMENT
BETWEEN THE RIVERVIEW HEALTH CENTRE
AND

THE WINNIPEG ASSOCIATION OF PUBLIC SERVICE OFFICERS

SCHEDULE A referred to in the Collective Agreement between the Riverview Health Centre
and the Winnipeg Association of Public Service Officers.

WAPSO CLASSIFICATIONS
Coordinator, Spiritual Care
Coordinator, Communications
Coordinator, Volunteer Services
Coordinator, Financial Services
Accountant
Pharmacist
Dietitian
Coordinator, Health Information
Chaplain
Safety Coordinator
SCHEDULE B — WAGE PACKAGE

MEMORANDUM OF UNDERSTANDING

BETWEEN:

RIVERVIEW HEALTH CENTRE
(hereinafter referred to as the “Centre")

-and -

WINNIPEG ASSOCIATION OF PUBLIC SERVICE OFFICERS
(hereinafter referred to as “WAPSQO”)

Re: Salary Settlement

The Centre and WAPSO hereby agree that the general across the board salary
settlement as negotiated with the Manitoba Association of Health Care Professionals
Professional / Technical (‘“MAHCP”) Central Bargaining table will be applied to the
Centre’'s WASPO employees effective the same applicable date(s) as provided to
MAHCP.
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The salary settlement that is being referenced is for the MAHCP Collective Agreements
that are currently being negotiated to replace the expired 2010 — 2014 MAHCP
Collective Agreements only.

#h
DATED at Winnipeg, Manitoba, this Lf day of ‘:f’/s -, 2016.

R|VERV7¢/ HEALTH CENTRE
/ ;
Per: / % K

W g vy

WINNIPEG ASSOCIATION OF PUBLIC
SERVICE OFFICERS

Per: (ngbtfab r_'lr@‘_ KGQ—-—-’

SCHEDULE C of the Collective Agreement between the Riverview Health Centre and the
Winnipeg Association of Public Service Officers.

LETTER OF UNDERSTANDING: CAR ALLOWANCE

Where an employee is required and authorized to use his/her privately owned vehicle
on the Centre’s business:

(a) He/she shall be reimbursed by the Centre for all travel from the site and
between work locations in accordance with the prevailing Province of
Manitoba mileage rates;

(b) He/she shall be reimbursed for parking expenses incurred away from
the facility during the course of the authorized business.

It is understood that any changes in the mileage rates shall be
implemented as quickly as reasonably possible, retroactive to the date
the Province of Manitoba mileage rates became effective.

SCHEDULE D of the Collective Agreement between the Riverview Health Centre and the
Winnipeg Association of Public Service Officers.

LETTER OF UNDERSTANDING: MANAGERIAL RECOGNITION CLAUSE

Five (5) additional days relief from duty, pro-rated for part time employees, shall be granted as
additional recognition of the nature of, and the responsibilities of the positions within the scope
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of this Agreement, in which the requirement for variable work schedules and additional work
hours are demonstrated. These days are to be taken in the fiscal year (April 01 to March 31) in
which they are granted and cannot be accumulated. The time at which these days are to be taken
will be at the discretion of the Manager. If the number of months worked by an employee during
the fiscal year (April 01 to March 31) is less than twelve (12) months, then the five (5) days
shall be reduced proportionately to the number of months worked, calculated to the nearest half
(1/2) day.

SCHEDULE E of the Collective Agreement between the Riverview Health Centre and the
Winnipeg Association of Public Service Officers.

LETTER OF UNDERSTANDING: SELF-FUNDED LEAVE PROGRAM

The parties agree in principle to the implementation of a self-funded leave program, so long as
the following parameters are met:

1. That the self-funded leave program is self-sustaining and the Centre does not incur any
cost to carry the plan.

2 That the Centre shall be indemnified from any potential financial liability.

3. That it complies with all Revenue Canada guidelines.

4, That the Trust Fund be handled by one banking or like organization.

5 That employee participation in the program is subject to prior approval by the Manager.

Disputes regarding participation may be referred to the Chief Human Resources
Officer. However, the Manager’s decision shall be final.

SCHEDULE F of the Collective Agreement between the Riverview Health Centre and the
Winnipeg Association of Public Service Officers.

LETTER OF AGREEMENT: REDUCTION IN STAFFING LEVELS

When a position within the WAPSO bargaining unit is eliminated, is planned to be eliminated,
or is or will not be funded by the Centre, such that a reduction in staffing levels in the WAPSO
bargaining unit may occur, the Centre agrees to do all that it is reasonably able to do to alleviate
or eliminate the impact on employees, including, wherever reasonably possible, accommodating
it through attrition.

L. Notice of proposed elimination or non-funding of position(s) to be provided to WAPSO

The Centre shall notify WAPSO of any proposal to eliminate or not to fund a position
that might result in a reduction in staffing levels, specifying job title, number of
employees, and the reasons for which the positions are being eliminated. Such notice

shall be given at least ninety (90) working days prior to the proposed implementation,
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ii.

iil.

and no elimination of any position or reduction in staffing levels, and/or notice under
clause 4, can take place until this notice provision has been complied with.

Conditions of Reassignment

When an employee whose position is being eliminated is offered and accepts
reassignment to a position with a lower salary range, the employee shall be reassigned on
an “incumbent only” basis for three (3) years, and red-circled thereafter. The effective
date of the “incumbent only” status shall be the date upon which the incumbent is
assigned the duties and responsibilities of the new position.

Severance Package for Redundant Emplovees

If the Centre decides that it is necessary to reduce staffing levels in the WAPSO
bargaining unit, an employee may be declared redundant subject to the following:

* Forty (40) working days’ notice of termination, or payment in lieu thereof, shall be
provided to the employee, in writing, a copy to be provided to the Association. The
said notice must run consecutively following the expiry of the notice period required
in Section (I), notwithstanding the date on which the Centre desires to declare the
employee redundant. The notice period, but not the payment in lieu thereof, may be
extended by mutual agreement.

= Where an employee expresses an interest in pursuing other employment, the
employee shall be provided at his or her option with reasonable relocation consulting
services.

= Severance pay in addition to the forty (40) working days’ notice (and in addition to
any other payable benefits under this Collective Agreement) shall be provided to the
employee based on the rate applicable on the date the employee ceases to be
employed by the Centre in the following amount:

An employee will receive three (3) weeks pay for each year of employment to a
maximum of forty six (46) weeks.

In addition to the above, an employee within ten (10) years of eligibility for
pension (either by virtue of age or years of service, whichever is closest), will
receive an additional pro-rated sick pay cash-out payment based on the formula of
{[(11 — (years from eligibility)] divided by 10} multiplied by sick pay cash-out
(computed according to the formula in existence at the time of the declaration of
redundancy).

At the employee’s option, severance pay may be broken into two (2) payments
paid so as to maximize, within the law, the employee’s tax treatment, provided the
payment period does not exceed thirteen months.

The employee will receive dental and vision care coverage from the Centre for a

period of three (3) years from the actual date of termination.
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1v. Centre retains right to determine size of workforce

Nothing in this Letter of Agreement is intended to limit the Centre’s right to determine
the size of the workforce, nor shall any terms of this Letter have any bearing on the
termination of an employee for cause.

V. Letter of Agreement forms part of Collective Agreement

This Letter of Agreement forms part and parcel of the Collective Agreement between the
parties in force from time to time.

SCHEDULE G of the Collective Agreement between the Riverview Health Centre and the
Winnipeg Association of Public Service Officers.

LETTER OF AGREEMENT: NO HARASSMENT

The Employer and the Association jointly affirm that every employee is entitled to a respectful
workplace which is free from discrimination and harassment.

The parties agree that there is to be no discrimination based on the protected characteristics
under the Human Rights Code.

The Employer and the Association agree that no form of harassment shall be condoned in the
workplace and it is further agreed that both parties will work together in recognizing and dealing
with such problems, should they arise. Situations involving harassment shall be treated in a
confidential manner by the Employer, the Association and the employee(s).

The definition of harassment shall consist of the definition contained in the Human Rights Code
and shall further include the definition of harassment set out in the Respectful Workplace Policy.

SCHEDULE H of the Collective Agreement between the Riverview Health Centre and the
Winnipeg Association of Public Service Officers.

LETTER OF UNDERSTANDING: STANDBY AND CALLBACK TERMS

Certain WAPSO classifications may from time to time, be required to be on standby to be
available for callback in the instance of an emergency at Riverview Health Centre. The
employees filling these positions will, when required to be on standby, receive compensation for
standby duties at the rate of two (2) hours for each eight (8) hours of standby.

Actual hours worked including travel time to be compensated in accordance with Article X1V.

SCHEDULE I of the Collective Agreement between the Riverview Health Centre and the
Winnipeg Association of Public Service Officers.
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LETTER OF UNDERSTANDING: CALL BACK RATES — PHARMACIST POSITION

The parties agree that for the purposes of compensating for call backs worked by a Pharmacist
with the Centre, the following will apply:

A Pharmacist required to report back to work after leaving the grounds of the Centre following
completion of a shift but before commencement of his/her next shift shall be paid at overtime
rates of pay, with a guaranteed minimum of three (3) hours at overtime rates. If the extra time
worked under this section commences less than three (3) hours before the start of a shift, the
guaranteed minimum in overtime rates will not apply. In such cases, the Pharmacist will be paid
at overtime rates from the time he/she started to work to the beginning of his/her shift. Such call
back must be authorized prior to or as soon as possible after the call back notification.

For the purposes of call backs the following overtime rates will apply:

a) The Pharmacist shall receive one and one half (1 ') times his/her basic rate of
pay for the first three (3) hours of authorized call back in any one (1) day;

b) The Pharmacist shall receive two (2) times his/her basic rate of pay for overtime
beyond the first three (3) hours in any one (1) day;

c) The Pharmacist shall receive two (2) times his/her basic rate of pay for a second
call back in any one (1) day;

d) The Pharmacist shall receive two and one half (2 '4) times his/her basic rate of
pay for all hours worked on a Recognized Holiday.

SCHEDULE J of the Collective Agreement between the Riverview Health Centre and the
Winnipeg Association of Public Service Officers.

MEMORANDUM OF UNDERSTANDING — RE: REPRESENTATIVE WORKFORCE

The parties understand that Aboriginal persons are significantly underrepresented in the health
care labour force and that additional actions are needed to promote and facilitate employment of
Aboriginal persons in health care occupations at all levels. It is therefore mutually agreed that
the undersigned parties will work in cooperation to:

a) Develop strategic initiatives and programs that:

- foster mutual respect, trust, fairness, open communication and
understanding;

- focus on recruiting, training, and career development of Aboriginal
workers;

- identify workplace barriers that may be discouraging or preventing
Aboriginal workers from entering and remaining in the workforce;

- facilitate constructive race and cultural relations;
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b) Promote and publicize initiatives undertaken to encourage, facilitate and support
the development of a representative workforce;

c) Implement education opportunities for all employees to promote cultural
awareness of Aboriginal peoples. This will include enhanced orientation sessions
for new employees to ensure better understanding of respectful work practices to
achieve a harassment free environment.

SCHEDULE K of the Collective Agreement between the Riverview Health Centre and the
Winnipeg Association of Public Service Officers.

MEMORANDUM OF UNDERSTANDING — RE: OVERPAYMENT OF STAFF

The Employer may not make deductions from wages unless authorized by statute, by Court
Order, by Arbitration Award, by this Agreement, by the Union or to correct an overpayment
error made in good faith. Where an error has been made in good faith, the Employer shall be
entitled to recover any overpayment made for a period of time that does not extend further back
than 12 months from the date of discovery, provided:

a)  once the error is discovered, notice and a detailed breakdown of the error is given by the
Employer to the affected employee and the Union as soon as practicable;

b)  The proposed recovery is made in as fair and reasonable a manner as possible; and,

¢)  The proposed recovery is made over a period of time which is no less than the period
during which the overpayment was made unless otherwise agreed between the Employer
and the employee.

In the event the employee retires from, or leaves the employ of, the Employer before the
Employer is able to fully recover an overpayment as contemplated in this Article, the Employer
shall be entitled to make a full recovery at the time of retirement or termination of employment
of that employee and reduce accordingly any payments that might be owing to that employee to
recover that overpayment.
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SCHEDULE L of the Collective Agreement between the Riverview Health Centre and the
Winnipeg Association of Public Service Officers.

MEMORANDUM OF UNDERSTANDING — RE: DIETICIAN PROFESSIONAL LEAD

Until such time as the regional Allied Health model of the Dietician classification has been
finalized and agreed to between the parties, the present incumbent in the Professional Lead role,

Diane Korbaylo, shall be paid at her current rate of pay on a “present incumbent only “ basis.

SCHEDULE M of the Collective Agreement between the Riverview Health Centre and the
Winnipeg Association of Public Service Officers.

MEMORANDUM OF UNDERSTANDING - RE: OVERTIME

The total annual salary paid to employees covered by the WAPSO Collective Agreement and
five (5) days (prorated for part time) of compensatory time off granted each fiscal year (April 01
to March 31) shall be deemed compensation for all regular annual hours of work as defined by
this Agreement and up to a maximum of one hundred (100) hours (prorated for part time) of
overtime worked in each fiscal year (April 01 to March 31). In cases where employees work
less than the equivalent of full time annual hours in the fiscal year (April 01 to March 31) as
defined by this Agreement, the maximum overtime shall be prorated to the nearest number of full
time months of service.

Should the employee terminate employment prior to working their regular annual hours in that
fiscal year (April 01 to March 31) , and should they have already received their five (5) days of
compensatory time off, their entitlement shall be prorated to the nearest number of full time
months of service and the difference will be deducted from their final pay.

Pursuant to this Letter of Understanding, no additional compensation, monetary or otherwise,
shall be required for the first one hundred (100) hours (prorated for part time) of overtime
worked in any fiscal year (April 01 to March 31) by any employee covered by this Agreement.

To be eligible for overtime compensation, employees must:

- advise their manager well in advance of being near the one hundred (100) hour
threshold

- be able to provide evidence that overtime up to this point has been required and worked

- have written authorization to work beyond the one hundred (100) hour threshold

This letter of Understanding shall not be construed to mean that employees covered by this
Agreement have an absolute requirement to work any predetermined number of overtime hours
on a fiscal year (April 01 to March 31) basis; however some additional hours are expected to
have been worked. This is an extension of the Letter of Understanding: Managerial Recognition
Clause whereby it is understood that the nature of and the responsibilities of the positions within
the scope of this Agreement may involve variable work schedules and additional hours of work.
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SCHEDULE N of the Collective Agreement between the Riverview Health Centre and the
Winnipeg Association of Public Service Officers.

RE: Article 6 -VACATIONS

The following were employees of Riverview Health Centre as of June 12, 2012. They shall
continue to receive vacation in accordance with the language related to the terms and conditions
for “all staff employed by the Centre on or before June 12, 2012”.

Neil Armer

Jacqui Hopkins
Diane Korbaylo
Rita LeClaire
Terrie Leppky
Joanne Beauchemin
Tara Martin

Al McBurney

Ilia Murray

Sonia Wolfe

SCHEDULE O of the Collective Agreement between the Riverview Health Centre and the
Winnipeg Association of Public Service Officers.
RE: Wage Settlement

Article Agreement

Schedule B Wage Package April 1,2013-2.75%
See MOU :Salary Settlement
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SCHEDULE P of the Collective Agreement between the Riverview Health Centre and the
Winnipeg Association of Public Service Officers.

MEMORANDUM OF UNDERSTANDING

BETWEEN:
RIVERVIEW HEALTH CENTRE
(hereinafter referred to as the “Centre")
-and —

WINNIPEG ASSOCIATION OF PUBLIC SERVICE OFFICERS
(hereinafter referred to as “WAPSO”)

Re: Commitment to Discuss Pre-Retirement Leave

The Centre and WAPSO hereby agree that within one hundred and eighty (180) days of
ratification, the parties will meet to discuss the impact, costs, and feasibility of a
potential transition from the current “sick leave cash out formula” on retirement and the
implementation of the pre-retirement leave provisions in effect for some other unionized

employees at the Centre.

The Centre and WAPSO also agree that this commitment for discussion in no way
implies that there is any commitment or obligation for the Centre to agree to a transition
from the current “sick leave cash out formula” on retirement and the implementation of
the pre-retirement leave provisions.

4
DATED at Winnipeg, Manitoba, this 4 h day of F e)O , 2016

RIVERVIEW EALTH/:ENTRE

Per: 0/ é{ &{/
A=

||
S

WINNIPEG ASSOCIATION OF PUBLIC
SERVICE OFFICERS
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2010-2014 Salary Scales Schedule B

RIVERVIEW HEALTH CENTRE AND THE

WINNIPEG ASSOCIATION OF PUBLIC SERVICE OFFICERS

2010 - 2014 SALARY SCHEDULE

Administrative
Salary Level

H1
Pharmacist
(2080 hrs)

H2
Dietitian
(2080 hrs)

H
oordinator, Pastoral Care Senvices
Coordinator, Financial Senvces
(1820 hrs)

G1
Staff Dewelopment Officer-PIO b
(1820 hrs)

E1
Safety Coordinator
(1820 hrs)

E2

Coordinator Communication ™
Senvices/Project Management®
(1820 hrs)

E
Chaplain
Coordinator Health Information
Department

(1820 hrs)

D
Accountant
(1820 hrs)

C
Volunteer Coordinator
(1820 hrs)

Step

20 Year?

ANWAOOND

20 Year *

N
o
.<

SNWAO

svwaOF

v
4

)
B

N

20 Year?

“NWAD

SNWA O

ar

20 Year ©

2SNWAO

SNWAD G

ar

*Expired Rates

EFFECTIVE

APR. 1/2013

ANNUALLY

EFFECTIVE

APR. 1/2013

MTHLY

$108,362.27
$106,237.52
$102,914.30
$99,730.14
$96,683.95
$93,752.92
$90,938.13
$88,239.58
$85,651.83

$78,526.25
$76,986.52
$73,389.70
$70,010.86
$66,707.49
$63,580.18

$78,526.25
$76,986.52
$73,389.70
$70,010.86
$66,707.49
$63,580.18

$72,120.51
$70,706.38
$67,455.92
$64,345.26
$61,304.50
$58,473.44

$70,431.15
$69,050.15
$66,307.96
$63,798.07
$60,843.24
$58,956.52

$69,403.48

$68,042.62
$64,802.50
$61,716.67
$58,777.77
$55,978.84

$68,483.49
$67,140.67

$64,016.16
$61,000.64
$58,203.12
$55,478.25

$65,259.43
$63,979.83
$61,000.64
$58,203.12
$55,478.25
$52,898.71

$56,417.14
$55,310.92
$53,183.29
$51,138.02
$49,171.41
$47,279.77

$9,030.189
$8,853.127
$8,576.192
$8,310.845
$8,056.996
$7,812.743
$7,578.177
$7,353.298
$7,137.653

$6,543.854
$6,415.543
$6,115.808
$5,834.239
$5,558.958
$5,298.349

$6,543.854
$6,415.543
$6,115.808
$5,834.239
$5,558.958
$5,298.349

$6,010.043
$5,892.199
$5,621.326
$5,362.105
$5,108.708
$4,872.787

$5,869.263
$5,754.179
$5,525.663
$5,316.506
$5,070.270
$4,913.044

$5,783.623

$5,670.219
$5,400.208
$5,143.056
$4,898.148
$4,664.903

$5,706.957
$5,595.056

$5,334.680
$5,083.387
$4,850.260
$4,623.188

$5,438.286
$5,331.653
$5,083.387
$4,850.260
$4,623.188
$4,408.226

$4,701.428
$4,609.243
$4,431.941
$4,261.501
$4,097.617
$3,939.981

EFFECTIVE

APR. 1/2013

HRLY

$52.097
$51.076
$49.478
$47.947
$46.483
$45.074
$43.720
$42.423
$41.179

$37.753
$37.013
$35.284
$33.659
$32.071
$30.567

$43.146
$42.300
$40.324
$38.468
$36.652
$34.934

$39.627
$38.850
$37.064
$39.558
$33.684
$32.128

$38.698
$37.940
$36.433
$35.054
$33.430
$32.394

$38.134

$37.386
$35.606
$33.910
$32.295
$30.758

$37.628
$36.890

$35.174
$33.517
$31.980
$30.483

$35.857
$35.154
$33.517
$31.980
$30.483
$29.065

$30.998
$30.391
$29.222
$28.098
$27.017
$25.978
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